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Legal Guarantee of “high-level backbone Talents Program”

WANG Hao

Law Deparment of Sichuan University Chengdu Sichuan 610064 China)

Abstract The implementation of the minority high level backbone personnel plan policy has made gratifying
achievements in 9 years. It means a lot to the cultivation of high level talents in the minority areas of our country.
However there are also some problems in the implementation process. Such as we have a lack of understanding of the
strategic position of the plan the formulation of the enrollment plan is unreasonable the training objective is not clear; the
employment policy is not matching and the binding is not strong enough and so on. As a result it can analyze the main
reason for the existence of the contradiction among the main bodies during the implementation of the minority high level
backbone personnel plan as well as expose problems exist in many aspects of the policy like Substantive equality efficiency
and policy adaptability through the analysis of rational choice institutionalism. Above all in order to solve these problems
We need to promote the plan to the strategic height of the national unity and stability and gather each motion host dignity
under the government by law frame and form the system with joint forces to promote the successful implementation of the
minority backbone plan.

Key words the minority high level backbone personnel plan preferential policies for Minority Nationalities Rational
choice institutionalism.
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